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Authorization for Release of Information for Verification of Credentials, 
Statement of Selective Service Registration Compliance, and 

Notice of Immigration Law Requirements 
 
Verification of Credentials 
 
 North Carolina law requires the University to notify you that willfully providing false or misleading information or failure 

to disclose relevant information is grounds for rejecting an application, or taking disciplinary action against an employee, 
and for seeking criminal prosecution.  Dismissal from employment is mandatory in any case in which a false or misleading 
representation is made in order to meet the qualifications for the position 

 
 The University is required by law to verify your representations about your relevant credentials and any other 

qualifications deemed by the University to be relevant to employment 
 
 By signing this document, you authorize the release to the University of North Carolina at Charlotte of any document or 

information within the possession of a third party, such as a former employer, and educational institution, or a licensure 
board, that may serve to verify any representations you make in connection with your application for employment by the 
University of North Carolina at Charlotte. 

 
Statement of Selective Service Registration Compliance 
 
 The State of North Carolina requires that each candidate for employment at a state-supported agency provide the following 

information: 
 
Check A or B: 
A.  I certify that I am not required to be registered with Selective Service because (check one): 
   I am female. 
   I am in the armed services on active duty.  (Note: Members of the Reserves and National Guard are not 

considered on active duty.) 
   I am currently twenty-six (26) years of age or older. 
   I am a permanent resident of the Trust Territory of the Pacific Islands or the Northern Mariana Islands. 
   I am a non-immigrant alien. 
 
B.  I certify that I am registered with Selective Service. 
 
Immigration Law Requirement 
 
 Federal immigration law requires the University to verify your identity and employment eligibility not later than the third 

day of work.  Employment must be discontinued if this legal requirement is not met.  If you accept a Position with the 
University, you must be prepared to furnish documentation of these matters to the UNC Charlotte Department of Human 
Resources when you report for work. 

 
 Acknowledged and authorized by: 

  
 (Signature) 

  
 Name (Print)  (Date) 

  
 Department 

 


